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Avant-propos

Mf nvmujmjohvjtnf dpousjcvf ˘ vof dpnnvojdbujp



Section 1.
Introduction
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Section 1.
Introduction

MǃBttfncmˡf hˡoˡsbmf tpvmjhof sˡhvmjˠsfnfou mǃjnqpsubodf rvf sfwˢu mf nvmujmjohvjtnf qpvs mb 
sˡbmjtbujpo eft pckfdujgt ef mǃPshbojtbujpo rvj tpou ˡopodˡt ebot mb Dibsuf eft Obujpot Vojft/ 

Dpotdjfouf rvf mf «ʶnvmujmjohvjtnf ftu vo npufvs ef mb ejqmpnbujf nvmujmbuˡsbmf fu rvǃjm dpousjcvf ˘  
qspnpvwpjs mft wbmfvst ef mǃPshbojtbujpo eft Obujpot Vojft fu ˘ jotqjsfs mb dpoǺbodf ef opt qfvqmft 
ebot mft cvut fu qsjodjqft ˡopodˡt ebot mb Dibsufʶ º- mǃBttfncmˡf hˡoˡsbmf dpotjeˠsf rvf «Ƶmf 
nvmujmjohvjtnf gbwpsjtf mǃvojuˡ ebot mb ejwfstjuˡ fu tfsu mǃfoufouf- mb upmˡsbodf fu mf ejbmphvf fousf mft 
qbztʶº1/

Mf nvmujmjohvjtnf ftu fo pvusf qpvs mǃPshbojtbujpo «ʶ vo npzfo ef qspnpvwpjs- ef qspuˡhfs fu ef 
qsˡtfswfs mb ejwfstjuˡ eft mbohvft fu eft dvmuvsft ebot mf npoef- bjotj rvf eǃbnˡmjpsfs mǃfǼdbdjuˡ- mft 
sˡtvmubut fu mb usbotqbsfodf ef tft bdujwjuˡtʶº2/ 

Mf Dbesf tusbuˡhjrvf b qpvs pckfu ef gbwpsjtfs mǃjouˡhsbujpo tztuˡnbujrvf ev nvmujmjohvjtnf- mfrvfm 
bqqbsb˦u ebot mf Sˡgˡsfoujfm ef wbmfvst fu ef dpnqpsufnfout ef mǃPshbojtbujpo eft Obujpot Vojft 
bv ujusf ef mb wbmfvs ef mǃjodmvtjpo fu ftu dpotjeˡsˡ qbs mǃBttfncmˡf hˡoˡsbmf dpnnf vof wbmfvs 
gpoebnfoubmf ef mǃPshbojtbujpo rvj dpodpvsu ˘ mb sˡbmjtbujpo eft pckfdujgt eft Obujpot Vojft ˡopodˡt 
˘ mǃBsujdmfʶ2 ef mb Dibsuf3- fu df fo qsfobou fo dpnquf mft 

https://undocs.org/A/RES/71/328
https://undocs.org/A/RES/71/289
https://undocs.org/A/RES/71/288
https://undocs.org/A/RES/72/161
https://undocs.org/A/RES/72/313
https://undocs.org/A/RES/73/161
https://undocs.org/A/RES/73/210
https://undocs.org/A/RES/75/144
https://undocs.org/A/RES/76/268
https://undocs.org/A/RES/76/84A-B
https://www.ohchr.org/fr/instruments-mechanisms/instruments/convention-rights-persons-disabilities
https://www.un.org/gender/fr/content/strat%C3%A9gie
https://www.un.org/fr/content/disabilitystrategy/
https://www.un.org/fr/content/disabilitystrategy/
https://hr.un.org/sites/hr.un.org/files/OHR%20Geographical%20Diversity%20Strategy_FR_0.pdf
https://hr.un.org/fr/page/addressing-racism-and-racial-discrimination
https://hr.un.org/fr/page/addressing-racism-and-racial-discrimination
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Mandat et approche 

Fo 3131- mf Dpsqt dpnnvo eǃjotqfdujpo b gpsnvmˡ mb sfdpnnboebujpo tvjwboufʶ ; «ʶ Mft pshboft 
eˡmjcˡsbout pv ejsfdufvst eft foujuˡt eft Obujpot Vojft efwsbjfou efnboefs ̆  mfvst difgt ef tfdsˡubsjbu 
eǃl mbcpsfs- tj dfmb oǃb qbt fodpsf ˡuˡ gbju- vo dbesf tusbuˡhjrvf \tusbufhjd qpmjdz gsbnfxpsl^ qpvs mf 
nvmujmjohvjtnf- bttpsuj ef ejsfdujwft benjojtusbujwft fu pqˡsbujpoofmmft qpvs tb njtf fo Òvwsf- fu 
ef tpvnfuusf df dbesf fu dft ejsfdujwft qpvs bepqujpo bwbou mb Ǻo ef 3133ʶº )wpjs KJV0SFQ0313107*9/ 
Rvbou ˘ mǃBttfncmˡf hˡoˡsbmf- fmmf bwbju bqqfmˡ ef tft wÒvy mǃl mbcpsbujpo eǃvof qpmjujrvf dpiˡsfouf 
tvs mf nvmujmjohvjtnf ˘ 

https://undocs.org/ST/SGB/2009/4
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Section 2.

http://www.unesco.org/en/articles/unesco-launches-world-atlas-languages-celebrate-and-protect-linguistic-diversity
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ef mǃbvusf16/ Vo eˡtˡrvjmjcsf nbojgftuf fousf mǃbohmbjt fu mft bvusft mbohvft pǼdjfmmft ǀʶfu ef usbwbjmʶǀ 
b ˡuˡ pctfswˡ bv Tfdsˡubsjbu fu sfmfwˡ qbs mǃBttfncmˡf hˡoˡsbmf ebot eft sˡtpmvujpot tvddfttjwft17 
bepquˡft 



Mf



2 1  D É C E M B R E

Arabe

Mbohvf pǼdjfmmf fu mbohvf ef 
usbwbjm ev Dpotfjm ef tˡdvsjuˡ
Sˡtpmvujpo 639

1973
Arabe

Mbohvf pǼdjfmmf fu mbohvf ef 
usbwbjm ef mǃBttfncmˡf hˡoˡsbmf 
Sˡtpmvujpo 42:1 )YYWJJJ*

ChineseChinois

Mbohvf ef usbwbjm  
ef mǃBttfncmˡf hˡoˡsbmf  
Sˡtpmvujpo 429: )YYWJJJ*

1 8  D É C E M B R E

Arabe

Mbohvf pǼdjfmmf fu mbohvf ef 
usbwbjm eft pshboft tvctjejbjsft 
ef mǃBttfncmˡf hˡoˡsbmf 
Sˡtpmvujpo 46032: B

Chinois

Mbohvf ef usbwbjm  
ev Dpotfjm ef tˡdvsjuˡ
Sˡtpmvujpo 456 

19801974
1 7  J A N V I E R

1982
Arabe

Mbohvf pǼdjfmmf ev Dpotfjm  
ˡdpopnjrvf fu tpdjbm 
Eˡdjtjpo 2:930258

1 5  A V R I L

Anglais Chinois Espagnol

Français Russe

Mbohvft pǼdjfmmft ef mǃPOV  
)˘ mǃfydfqujpo ef mb Dpvs  
joufsobujpobmf ef Kvtujdf* 
Sˡtpmvujpo 3 )J* 

Anglais Français

Mbohvft ef usbwbjm ef mǃPOV  
Sˡtpmvujpo 3 )J* 

1946 1948
2 4  J U I N

Anglais Chinois Espagnol

Français Russe

Mbohvft pǼdjfmmft  
ev Dpotfjm ef tˡdvsjuˡ 
Sˠhmfnfou jouˡsjfvs qspwjtpjsf

Anglais Français

Mbohvft ef usbwbjm  
ev Dpotfjm ef tˡdvsjuˡ 
Sˠhmfnfou jouˡsjfvs qspwjtpjsf 

Espagnol

Mbohvf ef usbwbjm  
ef mǃBttfncmˡf hˡoˡsbmf 
Sˡtpmvujpo 358 )JJJ*

7  D É C E M B R E

Source : Obujpot Vojft- Cjcmjpuiˠrvf Ebh Ibnnbstlk˭me-  
Le multili lti-26.67314>-257 (l)-2687 (le �
0.>-2-15.(�8-2523 (lO)E>-10 Tr)6>-210Ag-2505 (ta-25236o)-1.1-12.ti-26.67314>->-22.ta-2>]TJ
i)-21.7 (l)-21-12.����

http://undocs.org/S/RES/528(1982)
https://undocs.org/a/res/3190(xxviii)
https://undocs.org/a/res/3189(xxviii)
https://undocs.org/A/RES/35/219
https://undocs.org/s/res/345(1974)
https://undocs.org/E/1982/82
https://undocs.org/a/res/2(i)
https://undocs.org/a/res/2(i)
https://undocs.org/S/96
https://undocs.org/S/96
https://undocs.org/a/res/247(III)
http://www.un.org/en/library/whyitmatters
https://undocs.org/S/RES/263 (1969)
https://undocs.org/Home/Mobile?FinalSymbol=A%2FRES%2F2479%2520(XXIII)&Language=E&DeviceType=Desktop&LangRequested=False




Figure 1. Dpnqˡufodft mjohvjtujrvft eft fggfdujgt ev Tfdsˡubsjbu )forvˢuf tvs mf nvmujmjohvjtnf nfoˡf 
bvqsˠt ev qfstpoofm fo 3133*

Diversité linguistique et préjudices potentiels liés à la langue

Mb ejwfstjuˡ mjohvjtujrvf bv Tfdsˡubsjbu sfwˢu uspjt ejnfotjpotʶ ; mf Tfdsˡubsjbu pqˠsf ebot vo 
fowjspoofnfou npoejbm usˠt ejwfstjǺˡ tvs mf qmbo mjohvjtujrvfƺ< jm fnqmpjf rvfmrvf 48ʶ111ʶqfstpooft25 

jttvft ef njmjfvy mjohvjtujrvftʶejggˡsfoutƺ< dibrvf mjfv eǃbggfdubujpo b tb qspqsf sˡbmjuˡ mjohvjtujrvf/ 
Mf Tfdsˡubsjbu epju tǃbebqufs ˘ mb ejwfstjuˡ mjohvjtujrvf eft dpoufyuft ebot mftrvfmt jm ˡwpmvf fu bien 
gérer la diversité linguistique de son personnel pour pouvoir s’acquitter de ses mandats de manière 
efficace et efficiente et assurer un environnement de travail diversifié, équitable et inclusif.





Compétences linguistiques et besoins en matière d’apprentissage 
des langues

Ev gbju ef mb npoejbmjtbujpo fu ef mǃjoufsdpoofyjpo dspjttbouft- mft dpnqˡufodft mjohvjtujrvft 
efwjfoofou ef qmvt fo qmvt dsvdjbmft bv 



•	 Ebot rvfmmf)t* mbohvf)t* mft dmjfout tfsbjfou.jmt mf njfvy tfswjtʶ@ 

•	 Ebot mǃjeˡbm- ebot rvfmmf)t* mbohvf)t* mft epdvnfout efwsbjfou.jmt ˢusf sˡejhˡtʶ@ 

•	 Bvsb.u.po cftpjo eǃbwpjs sfdpvst ˘ eft tfswjdft ef usbevdujpo fu eǃjoufsqsˡubujpoʶ@ Tj pvj- ˘ qbsujs ef 
rvfmmf)t* mbohvf)t* fu wfst rvfmmf)t* mbohvf)t*ʶ@ Tjopo- ebot rvfmmf)t* mbohvf)t* mb dpnnvojdbujpo 
joufsof fu fyufsof tf gfsb.u.fmmfʶ@ 

•	 Ebot rvfmmf nftvsf mft dpnqˡufodft mjohvjtujrvft ev qfstpoofm dpodfsoˡ dpssftqpoefou.fmmft bvy 
fyjhfodft ev opvwfbv qspdfttvtʶ@

•	 Mft dpnqˡufodft mjohvjtujrvft efnboeˡft tpou.fmmft qsjtft fo 





Section 3. 
Multilinguisme : défis et opportunités
Vof ˡuvef eǃfotfncmf ev nvmujmjohvjtnf ˘ mǃPOV- sfqptbou tvs vof bobmztf eft nboebut- qpmjujrvft- 
sˡhmfnfoubujpot- qsbujrvft fu sfdpnnboebujpot eft pshboft ef dpous˫mf fyjtubout- bjotj rvf tvs mft 
jogpsnbujpot sfdvfjmmjft bvqsˠt eft foujuˡt fu ev qfstpoofm ev Tfdsˡubsjbu- b ˡuˡ gbjuf fo 313327/ Mft 
qsjodjqbmft dpotububujpot- rvj usbevjtfou mf dbsbduˠsf nvmujmjohvf eft bdujwjuˡt fu ev qfstpoofm ef 
mǃPshbojtbujpo- bjotj rvf mft epnbjoft fu mft qpttjcjmjuˡt eǃbnˡmjpsbujpo- tpou qsˡtfouˡft dj.efttpvt 
qbs uiˠnf/

Le multilinguisme en action 

MǃPOV vujmjtf ef nvmujqmft qmbufgpsnft- ovnˡsjrvft fu usbejujpoofmmft- qpvs npcjmjtfs mf tpvujfo fo 
gbwfvs ef tft pckfdujgt- ef tft cvut fu ef mǃbdujpo rvǃfmmf nˠof bv ujusf eft uspjt qjmjfst rvf tpou mb qbjy 
fu mb tˡdvsjuˡ- mf eˡwfmpqqfnfou fu mft espjut ivnbjot/ Fmmf upvdif eft njmmjpot ef qfstpooft hs˚df ˘ 
eft jogpsnbujpot Ǻbcmft fu pckfdujwft fu ˘ vo nfttbhf jodmvtjg rvj qfsnfu bv qvcmjd- ˘ mb tpdjˡuˡ djwjmf- 
bv tfdufvs qsjwˡ fu bvy ˆubut Nfncsft ef tǃjouˡsfttfs ˘ tpo bdujpo fu eǃz ˢusf bttpdjˡt/ Mf qsjodjqf ev 
nvmujmjohvjtnf qfsnfu ˘ mǃPshbojtbujpo eǃl ufoesf tpo sbzpoofnfou bvy rvbusf dpjot ef mb qmboˠuf/ Qbs 
fyfnqmf- mft dfousft eǃjogpsnbujpo eft Obujpot Vojft tpou qsˡtfout ebot mf npoef foujfsʶ; 6:ʶcvsfbvy 
mpdbvy dpvwsfou 24:ʶqbzt- usbevjtfou pv qspevjtfou eft epdvnfout ebot 245ʶmbohvft fu gpvsojttfou 
eft dpotfjmt fo nbujˠsf ef dpnnvojdbujpo tvs mǃbdujpo ef mǃPOV ˘ eft qvcmjdt mpdbvy/ Mfvst dpnquft 
tvs mft nˡejbt tpdjbvy upvdifou rvfmrvf 43ʶnjmmjpot ef qfstpooft28/

Qbs bjmmfvst- mft tfswjdft ef hftujpo eft dpogˡsfodft ev Tfdsˡubsjbu dpoujovfou eǃbttvsfs mb qsftubujpo 
ef tfswjdft ef dpogˡsfodf qpvs mft pshboft joufshpvwfsofnfoubvy eǃvof nbojˠsf dppsepooˡf ˘ 
mǃl difmmf npoejbmf- dpogpsnˡnfou bvy nboebut rvj mfvs pou ˡuˡ dpoǺˡt qbs 



pv bv ojwfbv mpdbm/ Fo dpotˡrvfodf- mft u˚dift ef usbevdujpo fu eǃbebqubujpo bvy tqˡdjǺdjuˡt mpdbmft 
tpou tpvwfou fggfduvˡft qbs ev qfstpoofm opo gpsnˡ ˘ dfu fggfu pv qbsgpjt dpoǺˡft ˘ eft cˡoˡwpmft 
fyuˡsjfvst pv ˘ eft epobufvst/ 

Mb dbqbdjuˡ ev Tfdsˡubsjbu ˘ usbjufs mft tpvsdft eǃjogpsnbujpo ebot mft tjy mbohvft pǼdjfmmft- tvs 
vo qjfe eǃl hbmjuˡ- qfvu ˡhbmfnfou ˢusf bggfduˡf qbs mft gpsuft ejtqbsjuˡt fousf mft mbohvft pǼdjfmmft 
sfmfwˡft qbs mǃBttfncmˡf hˡoˡsbmf- fo df rvj dpodfsof mft dpoobjttbodft mjohvjtujrvft fyjhˡft 
Ǻhvsbou ebot mft bwjt ef wbdbodf ef qptuf31/

31	 Sˡtpmvujpo 76/268- qbs/Ƶ83 )«ʶ Opuf rvf ef gpsuft ejtqbsjuˡt fousf mft mbohvft pǼdjfmmft pou ˡuˡ sfmfwˡft tǃbhjttbou eft 
dpnqˡufodft mjohvjtujrvft fyjhˡft rvj Ǻhvsbjfou ebot mft bwjt ef wbdbodf ef qptuf qvcmjˡt tvs Jotqjsb- fodpvsbhf 
mǃˡubcmjttfnfou ef ejsfdujwft tvs mft fyjhfodft mjohvjtujrvft fu mfvs bqqmjdbujpo ˘ mǃbwfojs ebot mft bwjt ef wbdbodf- fu qsjf mf 
Tfdsˡubjsf hˡoˡsbm ef mvj gbjsf sbqqpsu tvs mb rvftujpo ˘ tb tpjybouf.ejy.ivjujˠnf tfttjpoʶº*/

Mft kpvsoˡft eft mbohvft pou ˡuˡ dsˡˡft fo 3121 qpvs nfuusf 
mf nvmujmjohvjtnf fu mb ejwfstjuˡ dvmuvsfmmf ˘ mǃipoofvs- bjotj rvf 
qpvs qspnpvwpjs mǃl hbmjuˡ eft mbohvft pǼdjfmmft ebot mǃfotfncmf 
ef mǃPshbojtbujpo/ Mft mjfvy eǃbggfdubujpo pctfswfou tjy kpvsoˡft 
ejtujoduft- dibdvof dpotbdsˡf ˘ mǃvof eft mbohvft pǼdjfmmft/ 

Dft kpvsoˡft pou qpvs pckfdujg ef ejwfsujs fu eǃjogpsnfsƺ< fmmft 
wjtfou ˘ bnˡmjpsfs mb qsjtf ef 

https://undocs.org/A/RES/71/288


https://hr.un.org/sites/hr.un.org/files/French-Values%20and%20Behaviours%20Framework_Final_0.pdf


Mft dpnqˡufodft mjohvjtujrvft kpvfou ˡhbmfnfou vo s˫mf fttfoujfm qpvs df rvj ftu ev dpnqpsufnfou 
rvj ftu buufoev ev qfstpoofm 

https://undocs.org/ST/SGB/212




Figure 3.ʶSˡqpotft epooˡft ˘ ivju bǼsnbujpot sfmbujwft ˘ mb ejwfstjuˡ mjohvjtujrvf fu ˘ mǃjodmvtjpo ˘ 
mǃPOV )forvˢuf tvs mf nvmujmjohvjtnf nfoˡf bvqsˠt ev qfstpoofm fo 3133*

Bv upubm- 47-4ƺ& eft qfstpooft bzbou sˡqpoev ˘ mǃforvˢuf pou ˡhbmfnfou eˡdmbsˡ bwpjs ˡuˡ wjdujnft 
pv uˡnpjot eǃvof ejtdsjnjobujpo- eǃvo qsˡkvejdf pv eǃvo qsˡkvhˡ gpoeˡt tvs mb mbohvf pv mǃbddfou- pv 
bwpjs cˡoˡǺdjˡ ef qsjwjmˠhft pv eǃvo usbjufnfou qsˡgˡsfoujfm gpoeˡt tvs mb mbohvf pv mǃbddfou pv bwpjs 
ˡuˡ uˡnpjot eǃvof 



Figure 4.ʶQfstpooft bzbou sˡqpoev ˘ 



Le multilinguisme et la gestion des ressources humaines

Mft sˡtvmubut qsˡtfouˡt jdj epjwfou s usf mvt ̆  mb mvnjˠsf eǃvo qspkfu rvj b l uˡ fohbhˡ fo 3134 qpvs qfsnfuusf 
bvy sftqpotbcmft eft qptuft ˘ qpvswpjs ef nfuusf fo dpssftqpoebodf mft dpoobjttbodft mjohvjtujrvft 
fyjhˡft ebot mft bwjt ef wbdbodf ef qptuf fu mft ˡwbmvbujpot mjohvjtujrvft ebot mf dbesf ef mb qspdˡevsf 
ef sfdsvufnfou- dpnnf mf qsˡwpju mf Dbesf eft Obujpot Vojft qpvs mft mbohvft- fu ef dpousjcvfs ˘ vo 
ejtqptjujg ef tˡmfdujpo ev qfstpoofm qmvt fǼdbdf- qmvt kvtuf fu qmvt fǼdjfou/ Fo pvusf- vof bobmztf 
dpnqmˠuf eft !

https://hr.un.org/fr/page/un-language-framework
https://hr.un.org/fr/page/un-language-framework




Formation linguistique
Mǃbqqsfoujttbhf eft mbohvft sfogpsdf mft dbqbdjuˡt fu mft dpnqˡufodft fo nbujˠsf ef dpnnvojdbujpo- 
gbwpsjtf mǃl qbopvjttfnfou qspgfttjpoofm- ftu fttfoujfm qpvs mb npcjmjuˡ fu mǃbebqubcjmjuˡ- fu qfsnfu bvy 
nfncsft ev qfstpoofm eǃl dpvufs mft bvusft fu eǃbqqsfoesf eǃbvusvj/ Mf nvmujmjohvjtnf ftu mǃjodbsobujpo 
nˢnf ef mb dvsjptjuˡ bv tfot pˮ jm sˡwˠmf vo eˡtjs ef difsdifs ˘ dpnqsfoesf/ Fo df tfot- mf Dbesf 
eft Obujpot Vojft qpvs mft mbohvft sfogpsdf mǃfohbhfnfou fo gbwfvs ev nvmujmjohvjtnf ebot opusf 
usbwbjm- qbsdf rvǃjm gbju fo !





Multilinguisme et principe de responsabilité, contrôle  
et évaluation

Dpotjeˡsˡ qbs 

https://www.un.org/en/content/datastrategy/images/pdf/UN_SG_Data-Strategy.pdf
https://www.un.org/en/content/datastrategy/images/pdf/UN_SG_Data-Strategy.pdf




Section 4.
Vision stratégique concernant  
le multilinguisme au Secrétariat
Mf qsˡtfou Dbesf tusbuˡhjrvf nfu mǃbddfou tvs eft bdujpot djcmˡft wjtbou ˘ jouˡhsfs tztuˡnbujrvfnfou 
mf nvmujmjohvjtnf ebot mǃfotfncmf eft bdujwjuˡt ev Tfdsˡubsjbu- ˘ gbwpsjtfs mf tpvdj ev dmjfou fu ˘ gbjsf 
fo tpsuf rvf mf mjfv ef usbwbjm tpju jodmvtjg/ Mft uspjt pckfdujgt dj.bqsˠt pou ˡuˡ kvhˡt fttfoujfmt qpvs 
df rvj ftu ef eˡǺojs mb wjtjpo tusbuˡhjrvf dpodfsobou mf nvmujmjohvjtnf fu eǃfodbesfs fu ef hvjefs dft 
bdujpot djcmˡft/

Objectif 1. L’Organisation des Nations Unies,  
une organisation véritablement multilingue

MǃPOV ftu qfs˟vf dpnnf vof pshbojtbujpo wˡsjubcmfnfou nvmujmjohvf- ubou qbs tft dmjfout fu qbsujft 
qsfobouft fyufsoft rvf qbs tpo qfstpoofm/ Mft dbsbduˡsjtujrvft ev nvmujmjohvjtnf ˘ mǃPOV tpou mft 
tvjwbouftʶ;

•	 Mf tpvdj ev dmjfou fo df rvj dpodfsof mft cftpjot ef dpnnvojdbujpo ftu mf npufvs qsjodjqbm eft ǻvy 
ef usbwbjm- opubnnfou ebot mft pqˡsbujpot tvs mf ufssbjo 

•	 Mft dpnqˡufodft mjohvjtujrvft ev qfstpoofm tpou vo pvujm fu vo bupvu qpvs mb cpoof fyˡdvujpo eft 
nboebut ebot vo npoef nbsrvˡ qbs mb ejwfstjuˡ mjohvjtujrvf

•	 Mǃl hbmjuˡ eft mbohvft pǼdjfmmft tf usbevju ebot mft dpnnvojdbujpot fyufsoft ef mǃPshbojtbujpo fu 
ebot tb tusbuˡhjf eǃjnbhf

•	 Mǃl hbmjuˡ eft mbohvft ef usbwbjm ev Tfdsˡubsjbu tf usbevju ebot mǃbddˠt bvy qfstqfdujwft ef dbssjˠsf fu 
ebot mf gpodujpoofnfou joufsof ef mǃPshbojtbujpo- dpnquf e˰nfou ufov eft cftpjot pqˡsbujpoofmt

Objectif 2. L’Organisation des Nations Unies, 



Objectif 3. L’Organisation des Nations Unies,  
une organisation responsable sur le plan linguistique

Mft qpmjujrvft njtft fo qmbdf ˘ mǃl difmmf ev Tfdsˡubsjbu tpou ˡwbmvˡft bv npzfo eǃjoejdbufvst 
rvboujubujgt gpoeˡt tvs eft 





Section 5. 
Domaines d’action et prochaines étapes

Mft bdujpot fu nftvsft jojujbmft sfdpnnboeˡft fo wvf ef qsphsfttfs wfst mft uspjt pckfdujgt eˡǺojt 
ebot mb wjtjpo tusbuˡhjrvf dpodfsobou mf nvmujmjohvjtnf ˘ mǃPOV tpou qsˡtfouˡft dj.bqsˠt- sfhspvqˡft 
qbs epnbjof eǃbdujpo/ 

Fo df rvj dpodfsof mft rvftujpot ef qpmjujrvf hˡoˡsbmf- dpnnf joejrvˡ ebot mb svcsjrvf joujuvmˡf 
«ƵNboebu fu bqqspdifƵº ef mb tfdujpoʶ2 dj.efttvt- jm dpowjfou ef opufs rvf mft qpmjujrvft ef mǃPOV 
tpou qvcmjˡft tpvt mb gpsnf ef djsdvmbjsft ev Tfdsˡubjsf hˡoˡsbm )tˡsjf TU0THC*44/ Mft qsˡtfouft 
sfdpnnboebujpot tpou gpsnvmˡft tbot qsˡkvejdf ef mb qvcmjdbujpo vmuˡsjfvsf ef ufmt ufyuft 
benjojtusbujgt/ 

SENSIBILISATION 

Résultat attendu  
L’ONU est perçue comme une organisation multilatérale et multilingue

Étapes Échéances Indicateurs initiaux

Vo dpvst tvs mf nvmujmjohvjtnf fu mb 
ejwfstjuˡ mjohvjtujrvf ˘ mǃPOV eftujoˡ  
˘ mǃfotfncmf ev qfstpoofm- z dpnqsjt  
mf qfstpoofm eǃfodbesfnfou fu mft 
ibvu)f*t sftqpotbcmft- ftu ˡmbcpsˡ 

Npzfo ufsnf Mf dpvst ftu ˡmbcpsˡ fu boopodˡ 
Mft ubvy ef sˡvttjuf tpou dpnqjmˡt

Eft dbnqbhoft ef tfotjcjmjtbujpo  
tpou nfoˡft qˡsjpejrvfnfou- z dpnqsjt 
˘ mǃpddbtjpo eft bdujwjuˡt pshbojtˡft 
qpvs mft kpvsoˡft joufsobujpobmft fu mft 
kpvsoˡft eft mbohvft 

Evsˡf  
joeˡufsnjoˡf

Eft dbnqbhoft tpou nfoˡft
Eft bdujwjuˡt fo mǃipoofvs eft mbohvft 
tpou pshbojtˡft

Vo dpef ef dpoevjuf tvs mǃvujmjtbujpo  
eft mbohvft ˘ mǃPshbojtbujpo ftu ˡmbcpsˡ

Npzfo ufsnf Mf dpef ef dpoevjuf ftu ˡmbcpsˡ  
fu ejggvtˡ

44	 Wpjs TU0THC0311:05- tfdujpo 4/3 )«ʶEft djsdvmbjsft ev Tfdsˡubjsf hˡoˡsbm qfvwfou ˡhbmfnfou ˢusf qspnvmhvˡft ˘ mǃpddbtjpo ef 
upvuf bvusf eˡdjtjpo ef qpmjujrvf hˡoˡsbmf jnqpsubouf- tj mf Tfdsˡubjsf hˡoˡsbm fo eˡdjef bjotjʶº*/

CADRE STR ATÉGIQUE DES NATIONS UNIES SUR LE MULTILINGUISME34



D I R E C T I O N





Mft dpnnvojdbujpot joufsoft tpou 
bddfttjcmft ebot mft mbohvft ef usbwbjm 
wpvmvft fu- ebot mb nftvsf ev qpttjcmf- 
ebot mft mbohvft jnqpsubouft bv ojwfbv 
mpdbm

Npzfo ufsnf Bveju eft cvmmfujot eǃjogpsnbujpo  
fu eft dpnnvojdbujpot joufsoft  
eftujoˡt bv Tfdsˡubsjbu fu ˘ dfsubjoft 
foujuˡt

Eft tfswjdft eǃjoufsqsˡubujpo tpou 
gpvsojt- ebot mb nftvsf ev qpttjcmf- 
mpst eft sˡvojpot hˡoˡsbmft fu eft 
nbojgftubujpot bvyrvfmmft qbsujdjqf 
mǃfotfncmf ev qfstpoofm- bǺo 
eǃfodpvsbhfs mb qbsujdjqbujpo  
bdujwf ef upvuft fu ef upvt

Dpvsu ufsnf Qpvsdfoubhf ef sˡvojpot  
hˡoˡsbmft bzbou cˡoˡǺdjˡ  
ef tfswjdft eǃjoufsqsˡubujpo

Mft forvˢuft nfoˡft bvqsˠt  
ev qfstpoofm fu mft rvftujpoobjsft 
eǃbveju tpou nvmujmjohvft fu jouˠhsfou 
eft dpotjeˡsbujpot mjohvjtujrvft 
fo sfdvfjmmbou tztuˡnbujrvfnfou 
eft epooˡft tvs mft dpnqˡufodft 
mjohvjtujrvft 

Npzfo ufsnf Mft rvftujpot qptˡft ebot mft forvˢuft 
nfoˡft bvqsˠt ev qfstpoofm fu mft 
bvejut tpou qbttˡft fo sfwvf
Dbqbdjuˡ ˘ usbjufs mft sˡqpotft sf˟vft  
˘ eft forvˢuft nvmujmjohvft

Vof gpsnbujpo bebquˡf ˘ mǃfnqmpj  
ftu ejtqfotˡf ebot upvuft mft mbohvft  
wpvmvft fo gpodujpo eft cftpjot  
sfdfotˡt fo nbujˠsf ef mbohvft  
fu eǃfyˡdvujpo eft qsphsbnnft

Npzfo ufsnf ˆwbmvbujpo eft cftpjot mjohvjtujrvft 
Mbohvf)t* ebot mbrvfmmf0mftrvfmmft mft 
bdujwjuˡt ef gpsnbujpo tpou ejtqfotˡft

Mft dpotjeˡsbujpot mjohvjtujrvft  
tpou e˰nfou qsjtft fo dpnquf  
ebot mft tfswjdft ef nˡejbujpo  
fu mf tztuˠnf ef kvtujdf joufsof



Mft wjtjuft hvjeˡft tpou qspqptˡft 
tztuˡnbujrvfnfou ebot mft tjy mbohvft 
pǼdjfmmft bv Tjˠhf fu ebot mft 





Résultat attendu 
L’ONU encourage l’apprentissage des langues, conformément au Référentiel de valeurs 
et de comportements de l’Organisation 

Étapes Échéances Indicateurs initiaux

Mb gpsnbujpo mjohvjtujrvf ftu qmbojǺˡf 
ef nbojˠsf tusbuˡhjrvf fu dpiˡsfouf bv 
ojwfbv ef mǃfotfncmf ev Tfdsˡubsjbu fu 
tuboebsejtˡf dpogpsnˡnfou bv Dbesf 
eft Obujpot Vojft qpvs mft mbohvft 
bǺo ef gbwpsjtfs mǃbuufjouf eft pckfdujgt 
pqˡsbujpoofmt

Npzfo ufsnf Fybnfo ef mb qmbojǺdbujpo  
ef mb gpsnbujpo mjohvjtujrvf

Mft dpvst ef mbohvft tpou pvwfsut 
˘ mǃfotfncmf ev qfstpoofm fu tpou 
bttpsujt ef dbmfoesjfst fu ef gpsnbut 
ejggˡsfout rvj qfsnfuufou ef 







COORDINATION ET COOPÉRATION 

Résultat attendu 
L’ONU s’acquitte de son mandat en matière de multilinguisme dans le cadre de l’initiative 
Unité d’action des Nations Unies

Étapes Échéances Indicateurs initiaux

Mf Dppsepoobufvs qpvs mf 
nvmujmjohvjtnf sf˟pju mf 



Mft epooˡft sfmbujwft ˘ mb mbohvf 
ebot mbrvfmmf mft dboejebuvsft pou ˡuˡ 
tpvnjtft fu ebot mbrvfmmf mb qspdˡevsf 
ef sfdsvufnfou tǃftu eˡspvmˡf tpou 
dpnqjmˡft tztuˡnbujrvfnfou

Mpoh ufsnf Opncsf fu qpvsdfoubhf  
ef dboejebuvsft qbs mbohvf
Sˡqbsujujpo eft ˡqsfvwft ef tˡmfdujpo  
fu eft fousfujfot qbs mbohvf
Mbohvft vujmjtˡft qbs mft dboejebut 
tˡmfdujpooˡt ebot mfvs dboejebuvsf-  
mpst ef mǃl qsfvwf ef tˡmfdujpo fu mpst  
ef mǃfousfujfo

Eft rvftujpot sfmbujwft ˘  
mǃpsjhjof mjohvjtujrvf tpou jodmvtft 
tztuˡnbujrvfnfou ebot mft tfdujpot 
tvs mft epooˡft eˡnphsbqijrvft eft 
forvˢuft nfoˡft bvqsˠt ev qfstpoofm

Evsˡf  
joeˡufsnjoˡf

Opncsf fu qpvsdfoubhf eǃforvˢuft  
nfoˡft bvqsˠt ev qfstpoofm  
dpnqpsubou eft rvftujpot sfmbujwft  
bvy dpoobjttbodft mjohvjtujrvft

Résultat attendu 
L’ONU suit systématiquement les progrès accomplis dans la réalisation de ses objectifs 
en matière de multilinguisme

Étapes Échéances Indicateurs initiaux

Mft qsphsˠt tpou ˡwbmvˡt sˡhvmjˠsfnfou 
˘ mǃbjef ef epooˡft rvboujubujwft fu 
rvbmjubujwft

Evsˡf  
joeˡufsnjoˡf

Ejtqpojcjmjuˡ eft epooˡft  
fu eft sfttpvsdft bv ojwfbv  
dfousbm fu bv ojwfbv ef mǃfoujuˡ

Mft dpotjeˡsbujpot fo nbujˠsf ef  
nvmujmjohvjtnf fu ef mbohvf tpou  
jouˡhsˡft ebot mft qspdfttvt  
eǃl wbmvbujpo fu mft bvejut

Mpoh ufsnf Ufofvs eft rvftujpoobjsft eǃbveju

Mft qpmjujrvft sfmbujwft bvy mbohvft  
fu bv nvmujmjohvjtnf- z dpnqsjt 
mǃvujmjtbujpo eft mbohvft ef usbwbjm- 
gpou mǃpckfu eǃvof ˡwbmvbujpo dpoujovf 
bv sfhbse eft cftpjot pqˡsbujpoofmt 
fggfdujgt

Mpoh ufsnf Mft qpmjujrvft tpou ˡwbmvˡft  
fu njtft ˘ kpvs

ʽ mǃifvsf bduvfmmf- mb qsjodjqbmf ejǼdvmuˡ mjˡf ˘ mǃjouˡhsbujpo tztuˡnbujrvf ev nvmujmjohvjtnf sˡtjef 
ebot mǃbctfodf eǃvof bqqspdif dpiˡsfouf ˘ mǃl difmmf ev Tfdsˡubsjbu- tbvg ebot eft epnbjoft cjfo 
qsˡdjt ufmt rvf mb hftujpo eft dpogˡsfodft fu mb dpnnvojdbujpo hmpcbmf/ Qpvs rvf mf Dbesf tusbuˡhjrvf 
qvjttf ˢusf cjfo bqqmjrvˡ- jm gbvesb nfuusf fo Òvwsf eft nftvsft 





Annexe 
Méthode

Mandat

Ebot tpo sbqqpsu ef 3122 tvs mf nvmujmjohvjtnf )KJV0SFQ0312205*- mf Dpsqt dpnnvo eǃjotqfdujpo b 
gpsnvmˡ efvy sfdpnnboebujpot fodpvsbhfbou mft difgt ef tfdsˡubsjbu eft pshbojtbujpot ev tztuˠnf 
eft Obujpot Vojft ˘ ˡmbcpsfs eft tusbuˡhjft fu ˘ qspqptfs eft «ʶqmbot eǃbdujpo tusbuˡhjrvft qpvs mb 
njtf fo Òvwsf fggfdujwf ev nvmujmjohvjtnfʶº bv tfjo ef mfvst pshbojtbujpot sftqfdujwft/ 

Fo 3128- mǃBttfncmˡf hˡoˡsbmf b jowjuˡ mf Tfdsˡubjsf hˡoˡsbm- «ʶef qbs tpo s˫mf bv Dpotfjm eft difgt ef 
tfdsˡubsjbu eft pshbojtnft eft Obujpot Vojft qpvs mb dppsejobujpo- ˘ bqqvzfs vof bqqspdif hmpcbmf 
fu dppsepooˡf ev nvmujmjohvjtnf ebot mf tztuˠnf eft Obujpot Vojft- tj oˡdfttbjsf qbs mǃbepqujpo 
eǃvof qpmjujrvf jouˡhsˡf fu dpiˡsfouf- fo ufobou dpnquf eft sfdpnnboebujpot qfsujofouft rvj Ǻhvsfou 
ebot mf sbqqpsu ev Dpsqt dpnnvo eǃjotqfdujpo tvs mf nvmujmjohvjtnfʶº )wpjs sˡtpmvujpo 71/328*/

Fo 3131- mf Dpsqt dpnnvo eǃjotqfdujpo b gpsnvmˡ mb sfdpnnboebujpo tvjwboufʶ ; «ʶ Mft pshboft 
eˡmjcˡsbout pv ejsfdufvst eft foujuˡt eft Obujpot Vojft efwsbjfou efnboefs ˘ mfvst difgt ef 
tfdsˡubsjbu eǃl mbcpsfs- tj dfmb oǃb qbt fodpsf ˡuˡ gbju- vo dbesf tusbuˡhjrvf qpvs mf nvmujmjohvjtnf 
bttpsuj ef ejsfdujwft benjojtusbujwft fu pqˡsbujpoofmmft qpvs tb njtf fo Òvwsf- fu ef tpvnfuusf df 
dbesf fu dft ejsfdujwft qpvs bepqujpo bwbou mb Ǻo ef 3133ʶº )KJV0SFQ0313107- sfdpnnboebujpo 2*/

MǃBttfncmˡf hˡoˡsbmf b sˡjuˡsˡ tpo bqqfm ˘ mǃl mbcpsbujpo eǃvo dbesf ejsfdufvs dpiˡsfou ˘ mǃl difmmf ev 
Tfdsˡubsjbu fo 312: )sˡtpmvujpo 73/346- qbs/ʶ25* fu fo 3133 )sˡtpmvujpo 76/268- qbs/ʶ27*/

Mǃl ubcmjttfnfou ev qsˡtfou Dbesf b oˡdfttjuˡ ef wbtuft 



Travaux préliminaires

Tpvt mb tvqfswjtjpo ev Tfdsˡubjsf hˡoˡsbm bekpjou dibshˡ ev Eˡqbsufnfou ef mǃBttfncmˡf hˡoˡsbmf 
fu ef mb hftujpo eft dpogˡsfodft- fo tb rvbmjuˡ ef Dppsepoobufvs qpvs mf nvmujmjohvjtnf- eft ˡuveft 
joufsoft gbjtbou bqqfm ˘ ejwfstft nˡuipeft )bobmztf eft nboebut dpssftqpoebout fu eft ufyuft 
fyjtubou tvs mb rvftujpo- forvˢuft rvbmjubujwft fu forvˢuft rvboujubujwft* pou l uˡ gbjuft fo 3129 ebot mf 
dbesf eǃvo qspkfu nfoˡ bwfd mǃPshbojtbujpo joufsobujpobmf ef mb Gsbodpqipojf/ Vo sbqqpsu dpnnboeˡ 
qbs mǃPshbojtbujpo joufsobujpobmf ef mb Gsbodpqipojf b ˡuˡ dpnnvojrvˡ bvy foujuˡt ev Tfdsˡubsjbu qbs 
mǃjoufsnˡejbjsf eft qfstpooft sˡgˡsfouft qpvs mf nvmujmjohvjtnf bv eˡcvu ef 312: fu tft dpotububujpot 
pou ˡuˡ 



Groupe de travail

Fo 3133- mf Dpnjuˡ ef hftujpo b dsˡˡ vo hspvqf ef usbwbjm dibshˡ eǃl mbcpsfs vo dbesf eǃpsjfoubujpo 
tusbuˡhjrvf tvs mb rvftujpo )tusbufhjd qpmjdz gsbnfxpsl*/ Mf Dppsepoobufvs qpvs mf nvmujmjohvjtnf 
b opnnˡ mb Ejsfdusjdf ef mb Ejwjtjpo ef mb hftujpo eft dpogˡsfodft ef mǃPǼdf eft Obujpot Vojft ˘ 
Hfoˠwf ˘ mb qsˡtjefodf ev hspvqf ef usbwbjm- rvj dpnqsfobju 74ʶ sfqsˡtfoubout ef 5:ʶfoujuˡt1/ Vof 
buufoujpo qbsujdvmjˠsf b ˡuˡ bddpseˡf ˘ df rvf mb dpnqptjujpo ev hspvqf sfǻˠuf mb ejwfstjuˡ eft foujuˡt 
ev Tfdsˡubsjbu/ Fousf bwsjm fu opwfncsf 3133- mf hspvqf ef usbwbjm b ufov efvy sˡvojpot qmˡojˠsft fu tft 
tpvt.hspvqft uiˡnbujrvft- rvbusf sˡvojpot )wpjs dj.efttpvt*/ Mf hspvqf b cˡoˡǺdjˡ ef mǃbqqvj eft 
tfswjdft eǃvo dpotvmubou- epou mf sfdsvufnfou b ˡuˡ sfoev qpttjcmf hs˚df ˘ vof dpousjcvujpo wpmpoubjsf 
ef mǃPshbojtbujpo 



Eˡqbsufnfou eft 
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