


    

The global economy has produced rising inequality. There has been 
greater accumulation and concentration of wealth at the top and 
an expansion of poverty at the bottom and, in many countries, 
there has been increasing pressure on those in the middle. Part of 
this tendency is explained by the explosion of insecure, precarious 
work, much of it fixed term and temporary. 

Migrant workers often fall victim to recruitment agencies. They 
frequently have to pay high fees and are deceived as to the 
wages and conditions that they will receive in host countries. 
Migrants should not have to pay any fees to recruitment 
agencies.  Repayment of fees consumes a lot of migrant workers’ 
compensation, generates corruption and fear among migrants 
and their families. Host as well as home countries and employers 
should reject such exploitation. Important work to change the use 
of and practices of recruitment agencies is taking place in the ILO 
Fair Recruitment Initiative, which not only deals with regulation 
issues, but also insists on the accountability of recruitment 
agencies so that they are required to fully comply with national 
laws and international standards. 

Insecure, poor quality employment means insecure lives; it also 
heightens fear, making it more difficult to exercise rights even where 
they exist on paper. This is true for all workers, but is particularly 
the case for migrants. The lack of clear employment relationships 
and triangular employment relationships (where the legal employer 

is not the same as the one that makes the real decisions affecting 
workers), often create structural barriers to the exercise of trade 
union rights; the right to organize as well as the right to collective 
bargaining. 

Equal treatment and rights with national workers is essential to 
protect the rights of migrant workers. However, it is also central 
to protecting the rights of non-migrant workers. Migration should 
never be used by governments or by business as an instrument 
to undermine the rights and conditions of workers. Among other 
areas, this abuse has been seen in some cases of “circular migration”. 
Temporary, seasonal, and circular migration programmes often treat 
migrant workers as if they were commodities, limit workers’ rights 
and drive down wages and working conditions.  Migrant workers 
should have good quality jobs and benefit from all the rights and 
benefits considered to be decent work as laid out in the 2008 ILO 
Declaration on Social Justice and a Fair Globalization. 

Changes in work organisation in many countries have, in effect, 
created rigidities in labour markets where migrant workers are 




