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 MANAGEM ENT EVALUATI ON  

•  If you decide to formally contest an administrative 

decision that you believe has impacted you negatively and 

which may have violated your employment rights, the first 

step is to request a management evaluation. This should 

be done in a letter addressed to the Under-Secretary-

General for Management, with a copy to the head of 

department or office where you work. If you work in a 

separately administered Fund or Programme, the letter 

should be addressed to the Executive Head of the Fund 

or Programme.  

• Further information on the management evaluation 

function including relevant email addresses for the 
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UNI TED NATI ONS APPEA LS TRI BUNAL  

• A judgement by the United Nations Dispute Tribunal 

can be appealed to the United Nations Appeals Tribunal 

by either the staff member or the administration. 

• The United Nations Appeals Tribunal is also competent 

to hear appeals from judgements of the UNRWA Dispute 

Tribunal and decisions following the first instance 

process of
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