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7. On 23 May 2016, the Applicant’s request for management evaluation was 

considered as irreceivable 
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Shkurtai, there is no nexus between her non-selection to the advertised post and 

the terms of her previous appointment with UNICEF, which at the time of her 

application had ended. 

18. In this respect, the Tribunal notes that sec. 9 of UNICEF’s Administrative 

Instruction CF/AI/2010-001 does not apply to the Applicant’s case. Neither this, 

nor any other legal provision, confers any rights on the Applicant with respect to 

her application for a position at UNICEF after the expiry of her fixed-term 

appointment, that is, as a former staff member. 

19. It follows from the above that the application cannot but be rejected as 

irreceivable ratione personae, as it is beyond the jurisdiction of the Tribunal. 

20. The Tribunal further determines that this is a matter appropriate to be 

considered in a summary manner, as provided for in art. 9 (Summary judgment) 

of its Rules of Procedure, which reads: 

A party may move for summary judgement when there is no 

dispute as to the material facts of the case and a party is entitled to 

judgement as a matter of law. The Dispute Tribunal may 


