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As it is for managing safe work, the request about vaccination status can come from anyone with a legitimate 
responsibility. In most cases this is the manager overseeing work in a particular location, the organizer of a meeting, 
etc.   
An employee who does not disclose their vaccination status is considered unvaccinated and is subject to all the 
restrictions that apply to the unvaccinated personnel.  
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Where return is completely voluntary, there is generally no need for exceptions. An employee with a medical issue 
who believes they are at risk in the workplace need not return.  However when the return to workplace plan foresees 
a gradual but expected return of all or most personnel, there may be a clear gap between the workplace’s 
expectations and the personnel’s perspective on whether it is safe for them to do so.  In such a case, all workplaces 
are advised to have a clear process to manage requests for an 


