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Indicative template for Member States to review the status of implementation of the GCM at national level, 

in preparing for the IMRF. 
 

1. Methodology for preparing the voluntary GCM reviews (suggested 500 words) 
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¶ The GoE also strengthened mechanisms for collecting disaggregated, timely and reliable data in line 
with the SDG 10: Reduced inequalities and GCM Objective 1:, in order to enhance the availability of 
migration-related data that can support the creation of evidence-based policies and strategies.  

¶ Regarding COVID-19 impact and response measures, migrants have faced challenges due to the 
unprecedented crisis for both individuals and institutions. Accordingly, the GoE undertook a series of 
measures to alleviate pressure on migrants. Some examples are the provision of medical s







 

5 
 

migration, to provide alternatives and higher employability levels.  

¶ The NCCPIM&TiP is working on identifying and collecting job opportunities and entrepreneurship for 
youth and publishing them in their webpage, as part of creating alternatives for all the people who 
are losing their jobs due to COVID-19 pandemic.  

¶ The NCCPIM&TiP established a small working group consisting of the relevant authorities to discuss 
ways to provide job opportunities in the public and/or private sectors, and to enable access to 
information on such openings through publishing on its website and those of 
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and work abroad, including by establishing a system to enable the digitization of work permit 
services. 

¶ Egypt has concluded bilateral agreements to expand regular pathways for labour mobility and ensure 
ethical recruitment and protection of migrant workers abroad. 

¶ Education reform takes place to ensure the connection between skills and labor market needs. 

¶ The Ministries of Education and Higher Education are working to ensure recognition of skills to 
minimize skill loss and gaps of skills.  

¶ From 2016-2021, the MoM, through bilateral agreements and protocols with the countries, managed 
to provide 510,606 jobs abroad so far. 

¶ In 2020, the Government of Egypt, the European Union, and Germany officially launched a regional 
project to enhance legal mobility  “Towards a Holistic Approach to Labour Migration Governance and 
Labour Mobility in North Africa” (THAMM) in Egypt in coordination with the implementing 
agencies ILO, IOM and GIZ THAMM draws on a holistic approach to labour migration governance and 
mobility. The programme addresses both the South-South dimension of labour migration and 
mobility through regional dialogue and cooperation, as well as mobility aspects from North African 
countries to Europe. It also includes capacity building for the institutions responsible for labour 
migration, conducting a diagnostic study on labour market data collection mechanisms, as well as 
identifying the regulatory framework and actual practices shaping the recruitment of Egyptian 
workers in international markets. This will help a better understanding of the labour market and 
enhance ethical recruitment practices.   

¶ Meanwhile, the government cooperated with Italy and IOM in Y-MED programme (2019-2021). A total 
of 12 candidates were selected from Egypt for a four-month internship in Italy in the ICT sector, 
Automation and Hospitality in 2021. Y-MED is addressing “mobility schemes” for the benefit of all.   

6. Facilitate fair and ethical recruitment and safeguard conditions that ensure decent work  

¶ MoM signed several protocols, agreements, and MoUs with the receiving countries to ensure the 
proper use of Egyptian skills and provide Egyptian expatriates with dignified and adequate working 
conditions.  

¶ MoM is collaborating with the Federation of Egyptian Industries, international organizations, and 
leading private sector entities to raise awareness and increase commitment in the private sector 
towards corporate social responsibility, ethical recruitment, and sound business practices for 
worker protection. 

¶ MoM is mandated by law to inspect all enterprises to make sure that the workers and employees 

enjoy their rights and that their contracts recognize the entitlements stipulated in the national 

legislation. 

¶ MoM co-launched with the Libyan MoM an electronic platform for governing the movement of 

Egyptian labor to Libya. Similar efforts have been coordinated with the Jordanian government. 

 

¶ The NCCPIM&TIP is mandated to strengthen the capabilities of labor inspectors at the Ministry of 

Manpower on international labor standards, the protection of workers, especially women and other 

people in vulnerable situations such as migrants, and persons with special needs. 

  

¶ A legislative review of the Egyptian legal frameworks governing recruitment was conducted. It 

concluded the conformity between laws on recruitment and the international standards of ethical 

recruitment.  

 

¶ The Federation of Egyptian Industries (FEI) has started collaborations with different international 

organizations, prominent Egyptian private sector entities, and representatives to hold sessions on 
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Egypt.  

¶ Migrants in Egypt can access their embassies in Cairo when they wish for routine or emergency support, 
including via online means. 

15: Provide access to basic services to migrants  
 
Education  

¶ The Egyptian government is committed to ensure that No One is Left Behind and that access to 
education is ensured for all, including migrants and refugees, within the available resources.  

¶ Students from Sudan, South Sudan, Palestine, Syria, Libya, Yemen, have access to public schools on 
the same footing as nationals for all grades of basic and secondary education. These arrangements 
are included under Ministerial Decree 284/2014 in addition to an annually renewed ministerial 
guidance that is circulated to all MoETE local offices across the country explaining enrolment 
processes, required documentation, and exemptions from the regular foreign student’s tuition fee. 
Other nationalities, such as Somali, Iraqi, Eritrean and Ethiopian students are allowed access to the 
private school system which is under the supervision of MoETE. 

¶ Egypt exempted migrant children from the prerequisite of a valid residency permit for the 2020-2021 

academic years  

¶ MoETE facilitated the enrolment of foreign students in public schools, for instance:  

¶ 500 foreign students were exempted from adhering to the admission deadline to provide them with 

adequate time to present their residency permits; 

¶ The Department of cultural relations and foreign students is always keen to reply to the inquiries 

and complaints of foreign students in close coordination with the communications unit.  

¶ 44,000 foreign students were exempted from paying the admission fees in public schools  

¶  51 were awarded prizes in art competitions organized by the ministry  

¶ Awareness raising session on the main challenges foreign students face in their educational 

process to students’ affairs officers at the ministry.   

https://www.presidency.eg/en/%D8%A7%D9%84%D8%B1%D8%A6%D8%A7%D8%B3%D8%A9/%D9%85%D8%A8%D8%A7%D8%AF%D8%B1%D8%A9-%D8%B1%D8%A6%D9%8A%D8%B3-%D8%A7%D9%84%D8%AC%D9%85%D9%87%D9%88%D8%B1%D9%8A%D8%A9-%D9%84%D9%84%D9%82%D8%B6%D8%A7%D8%A1-%D8%B9%D9%84%D9%89-%D9%81%D9%8A%D8%B1%D9%88%D8%B3-%D8%B3%D9%8A-%D9%88%D8%A7%D9%84%D9%83%D8%B4%D9%81-%D8%B9%D9%86-%D8%A7%D9%84%D8%A3%D9%85%D8%B1%D8%A7%D8%B6-%D8%A7%D9%84%D8%BA%D9%8A%D8%B1-%D8%B3%D8%A7%D8%B1%D9%8A%D8%A9/
https://www.presidency.eg/en/%D8%A7%D9%84%D8%B1%D8%A6%D8%A7%D8%B3%D8%A9/%D9%85%D8%A8%D8%A7%D8%AF%D8%B1%D8%A9-%D8%B1%D8%A6%D9%8A%D8%B3-%D8%A7%D9%84%D8%AC%D9%85%D9%87%D9%88%D8%B1%D9%8A%D8%A9-%D9%84%D9%84%D9%82%D8%B6%D8%A7%D8%A1-%D8%B9%D9%84%D9%89-%D9%81%D9%8A%D8%B1%D9%88%D8%B3-%D8%B3%D9%8A-%D9%88%D8%A7%D9%84%D9%83%D8%B4%D9%81-%D8%B9%D9%86-%D8%A7%D9%84%D8%A3%D9%85%D8%B1%D8%A7%D8%B6-%D8%A7%D9%84%D8%BA%D9%8A%D8%B1-%D8%B3%D8%A7%D8%B1%D9%8A%D8%A9/
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¶ Services provided to children younger than 5 years old like issuance of birth certificates and provision 

of medical Identity cards children, compulsory vaccines, Thyroid hormone, and phenylketonuria tests 

(PKU), comprehensive care for children, referrals to the ministry’s hospitals 

¶ Awareness raising to enhance the medical conditions of migrants and refugee youth and teenagers 

through the services provided by the youth friendly clinics in the primary medical healthcare units. 

¶ Including mental and psycho-social health services in primary medical healthcare units and centres 

in the areas of migrants and refugees’ concentration. 

Providing preventive care services to migrants and refugees similar to Egyptian citizens, such as:  

¶ Providing preventive services to all residents in Egypt through 4573 health office scattered all over 

27 governorates.  

¶ Routine vaccinations and inclusion in national campaigns for vaccination. 

¶ Awareness-raising among migrants and refugees’ students on health and nutrition, 

¶ Follow-up of cases resulting from infection with infectious diseases among migrants and refugees, 

as the number of the cases reached 1,128 cases from 17 nationalities (i.e Syria, Iraq, Sudan, Yemen, 

Oman, Palestine, Libya, Tunisia, Qatar, Lebanon, Jordan, UAE, Bahrain, Algeria, Saudi Arabia, Kuwait, 

and Morocco). 

¶ Family planning services through free reproductive health-care family planning convoys with the 

support of UNFPA, as the number of convoys implemented from June 2018 to September 2019 is 22 

medical convoy in five different governorates, benefiting around 2,792 Syrian refugees, with a cost 

of 2,019,450 EGP, in addition to a large number of refugees and migrants from different nationalities.   

Children Protection  

¶ Inclusion of Migrant children in routine vaccination plans. 

¶ Conducting training sessions on the importance of including migrants in the vaccination plans.  

¶ UNICEF works closely with the National Council for Childhood and Motherhood and the Ministry of 

Social Solidarity to help identify and meet the most immediate needs of migrant and refugee children 

in vulnerable situations. 

¶ In 2018 NCCM established a national taskforce on children on the move
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historically high levels of outbound irregular migration.  

¶ National universities signed agreements with international counterparts to grant their graduates 
dual certificates; one from an Egyptian University and the other from an international university (for 
example, the Faculty of Law - the French Department, where the graduate is granted a BA from Cairo 
University and the other from the Sorbonne University). 

¶ FEI and IOM started the implementation of a vocational and apprenticeship scheme for 119 
participants from migrant and Egyptian host communities. The scheme focuses upon vocational 
and on-the-job skills training in selected factories in Egypt. 

¶ MoYS & UNICEF supported the provision of specialised services to migrant children in vulnerable 
situations, including children in detention, ensuring access to education for over 98,000 children, 
training more than 4,300 community schools teachers on safeguarding mechanisms and principles, 
and trained nearly 1,000 migrant youth on employability, entrepreneurship and life skills through the 
national youth employability skills programme, “Meshwary”. 

 
19. Create conditions for migrants and diasporas to fully contribute to sustainable development in all 
countries  

¶ As part of the national efforts of the GoE in promoting linkages with expatriates abroad, IOM Egypt 
started collaborating with the Government of Egypt to develop tools to provide information for 
Egyptian migrants abroad wishing to invest in their country of origin. The GoE has enhanced avenues 
for participation of Egyptians abroad in all parliamentary and presidential elections.  

¶ In 2019, mandated by the Minister’s Cabinet to coordinate all efforts to formulate a national policy 
on migration governance, and a national strategy together with its action plan on expatriate 
engagement for development, the Ministry of State for Emigration and Egyptian Expatriates Affairs 
finalized the version of the National Policy on Migration Governance that has been validated by the 
GoE together with the Egyptian Expatriate Engagement Strategy and Action Plan. This document 
represents Egypt’s first national policy on migration governance, providing the framework for a 
coordinated, whole-of-government approach to migration governance.  

¶ Launch of Expatriates engagement strategy in November 2021:  MoSEEA, in collaboration with IOM, 
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¶ 






