


of SDG 16, with structural injustices, inequalities and emerging human rights challenges, also 
hindering progress.  

Women’s underrepresentation in the security sector is a critical issue. Achieving gender parity in 
this sector can help erode gender stereotypes, inequalities, and patriarchal cultures, fostering 
greater levels of gender equality and empowering women. Moreover, increasing women’s 
participation has positive ripple effects, reducing the resort to violence and enhancing the 
effectiveness of peace and security operations globally.  

As such, increasing women’s participation in peace and security is essential, and must be 
prioritised to accelerate the achievement of these goals, and thus to achieve real, long term, 
sustainable development.  

 

Recommendations for Member States:  

• Ensure the equal representation and participation of women in key decision -making 
positions in conflict prevention, peacekeeping, conflict resolution and peace-
building processes by 2030 

• Allocate a fixed proportion of the defence budget to supporting gender responsive 
security sector reform and report on women’s status and proportion in these 
institutions so as to enable global data collection on thi s matter   

• 
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Women’s participation in peacekeeping and peace talks is linked to increased stability and 
longer-lasting peace, yet women remain regularly excluded from peace processes and face 
entrenched barriers to participation. Commitments by the international community to recruit 
more women into military, police and peacekeeping forces will contribute significantly to creating 
a more peaceful world.  

As the Women, Peace and Security Agenda nears its 25th Anniversary, it is more important 
now, than ever, to implement the Security Council Resolutions and increase the participation of 
women in the security sector. Without long-lasting peace and inclusive security sector forces, 
sustainable development cannot occur.  

Member States must:  

1. Prepare, finance, and implement, National Actions Plans focused on the Women, 
Peace and Security Agenda, with a focus on efforts to increase the participation of 
women in security sector forces and at all levels of decision -making to 50%.  

2. Ensure the implementation of U N Security Council Resolution 1325, and all 
following resolutions within the Women, Peace and Security agenda, including 
UNSCR 2538. 

3. Fully engage with the United Nation’s Uniformed Gender Parity Strategy and abide 
by commitments to increase the participation of women in international 
peacekeeping.  

4. Take action to increase the recruitment of women into national security forces, 
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In the Secretary General’s Policy Brief entitled: UN 2.0, it is recognised that a crucial aspect of 
UN reform is the fostering of a forward-

about:blank#_ednref2
about:blank

