


 2

The Australian Government primarily consults with civil society on issues 
affecting women through four government-funded National Secretariats that 
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goals and widen their life choices.  Australian women and girls continue their 
strong performance and participation in education and training.   
Since the mid 1970s, girls have been more likely than boys to continue through 
secondary school to the uppermost level of schooling.  By 2003, 81 per cent of 
girls completed the final year of secondary school, compared to 70 per cent of 
boys.   
Women account for 54.4 per cent of all higher education students.  Importantly, 
women are now participating in the highest levels of education at much more 
equal rates.  In the first semester of 2004, women accounted for 46 per cent of 
all students beginning a Masters course, and 49 per cent of those undertaking a 
doctorate.   
The number of women in Australia undertaking traditionally male areas of study 
such as law and medicine has increased in recent years. Australia also has a 
scheme to encourage women into non-traditional trades as apprentices. 
However, women continue to be under represented in some fields of study, 
such as engineering, information technology and architecture. 
 
Women’s employment  
The Australian Government provides legislative protection to enable women’s 
full participation in the workforce and to assist employees in balancing their 
work and family responsibilities.   
The proportion of women aged 15 years and over in paid work has increased 
from 49.6 per cent in 1996 to 54 per cent in March 2005. Women’s wages have 
also increased.  Women’s earnings as a proportion of men’s have risen from 
83.2 per cent in February 1996 to 85.1 per cent today.   
The Government is making a substantial investment of AUS$3.6 billion over 
four years to reform our social assistance system.  Changes to income support 
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The Australian Government expends considerable resources on supporting 
families with the cost of childcare, and expects to spend around $8.4 billion over 
the next four years. 
Women and families has also been a key focus of the Human Rights and Equal 
Opportunity Commission. In February 2005 the Sex Discrimination 
Commissioner launched Striking the Balance: Women, men, work and family.  
The project aims to examine family responsibilities and paid work, and will 
report in early 2006. 
 
Women in Retirement and Later Years 
Many payments are available to defined groups, such as the aged, and are 
often means tested to ensure that payments are targeted to those that most 
need them.  This model ensures that those on low incomes, or in vulnerable 
circumstances - many of them women - receive the greatest assistance. 
For example, the Australian Government has continued to ensure that the basic 
single rate of retirement pension is at least 25 per cent of the male average 
weekly earnings, which was passed by legislation in 1997.  As at September 
2005, there were 1,127,733 female age pensioners, around 60% of all age 
pensioners, benefiting from this measure.  
Australia not only has a universally available means tested basic pension for all 
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In September 2005 Women Ministers agreed to a National Strategy to Increase 
the Participation of Women on Boards.  Women hold 32 per cent of 
Commonwealth controlled positions on Australian Government Boards and 
around 30 per cent of senior executive service positions in the public service 
across most Australian governments.  There is still a much longer way to go in 
increasing the number of women on private sector boards.  At the moment, 
women hold only around eight per cent of Board Directorships in the top 200 
companies listed on the Australian Stock Exchange and around ten per cent of 
private sector executive management positions. 
 
Women’s Safety  
Australia has demonstrated a strong commitment to preventing, reducing and 
responding to domestic violence.  Women’s ministers and their advisers from all 
Australian governments focus on this issue at their regular meetings.  All 
governments have continued to implement measures to address this issue. 
As outlined in the response to issues raised in the pre-sessional questions the 
successful national media campaign, 
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The United Nations Development Program Human Development Report 2005 
ranked Australia second in the world in its Gender Related Development Index 
and seventh in the world in its Gender Empowerment Measure.  Australia was 
also ranked tenth in the world in the World Economic Forum’s 2005 study titled 
Women’s Empowerment: Measuring the Global Gender Gap. 
We take pride in the success of our society to advance the status of women and 
work to meet the challenges that remain.     
We welcome your views and in this regard we look forward to a constructive 
dialogue with the Committee today. 
Thank you. 


